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INTRODUCTION

Position is located in one of the Business Areas within the
Directorate for Engineering and Technology Development (E), Program
Executive Office (PEO), Assistant Secretary of the Army (Acquisition,
Logistics and Technology). The mission of the PEO is to provide
centralized management and direction for all research, development,
acquisition and fielding of Army training devices, simulations and
simulators; instrumentation, targets and threat simulation. The
commander centrally directs, coordinates, and supports the materiel
development, acquisition and sustainment activities through the
matrix organization and four Project Managers. These business areas
perform technology-based management, concept formulation, acquisition
management and technical contract management of simulations,
simulators, training systems and instrumentation projects assigned to
the PEO. The incumbent participates as a Student Trainee in a Career
Experience Program (SCEP). The purpose of this position is to provide
engineering services in support of programs supported by the
Directorate for Engineering and Technology Development. This position
is not an acquisition position in the Systems Planning, Research,
Development and Engineering Career Field.

SUPERVISORY CONTROLS

Works under general supervision of the Deputy Director. Receives
explicit guidance from higher-grade engineers who assign work with
oral or written instructions in terms of the objectives to be
achieved and without explicit instructions as to standard work
methods and time limitations. Completes work in accordance with
established procedures, plans and specifications, and other
appropriate guidelines. Supervisor or a higher-grade engineer is
available for additional assistance when deviations are noted. Non-
routine work is spot-checked in progress, and routine work is
reviewed upon completion for adequacy, accuracy, timeliness, and
adherence to instruction.

MAJOR DUTIES

Typical work assignments require applying limited background
knowledge of engineering methods and practices to a varied and
complex sequence of standardized work.

1. Participates in recurring orientations designed to familiarize
the incumbent with the current status of projects being accomplished
by the organization and to provide an understanding of their
interrelationship with and/or impact on work being accomplished in
the division to which assigned at the time.

30%

2. Assignments are in acquisition of Live, Virtual and
Constructive simulations systems, or in Technology Development to
include:

a. Conducts experiments and tests using established standards and
procedures;
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b. Computes and compiles data obtained for experiments and tests
against expected results;
c. Documents experiments and tests for use by other engineers.

70%
Performs other duties as assigned.

Nature of Assignment

Work is characterized by a more varied and complex sequence of
standardized or prescribed operations while applying a limited
background knowledge of methods and practices in computer science.

Testing work requires judgment, knowledge, and skill in:

(1) Examining the test specimens for faults or defects which may
affect the data;

(2) Determining whether the test data fall within normal limits;

(3) Determining the apparent causes of deviations in the test data
resulting, for example, from equipment malfunctions,
observational errors, and other causes.

Level of Responsibility

Incumbent receives assignments in terms of the objectives to be
achieved and without explicit instructions as to work methods on
routine assignments that involve conditions, concepts, and standard
work methods. Recurring routine technical problems are resolved on
the basis of previous experience without reference to the supervisor.
Explicit instructions for solving technical problems involving
unfamiliar conditions, methods, or concepts are provided by the
supervisor. The technical adequacy of completed routine work are
reviewed or checked for adherence to instructions; non-routine
assignments are reviewed in process.




